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1 GWEC, Global Wind Workforce Outlook 2025 — 2030, 2025-12-4,
<https://www.gwec.net/reports/global-wind-workforce-outlook/2025-2030>.
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2 Energy Australia, Transition Opportunities: Coal to Offshore Wind, August 2024,
<https://www.energyaustralia.com.au/sites/default/files/2024-
08/Transition%200pportunities_Coal%20t0%200ffshore%20Wind%20%28007%29.pdf>.
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4 Ocean Winds, Ocean Winds and Federation University have partnered to drive offshore wind
opportunities and build Australia’s clean energy workforce, 2025-9-25,
<https://www.oceanwinds.com/news/uncategorized/ocean-winds-and-federation-university-have-
partnered-to-drive-offshore-wind-opportunities-and-build-australias-clean-energy-workforce/>.
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